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SECTION 1: PREFACE

Sindhu Mahavidyalaya, Panchpaoli Road, Nagpur is located in an urban setting
with a campus area of 2.115 acres. The College is run by Sindhi Hindi Vidya
Samithi, Panchpaoli, Nagpur. The Society has been constituted as the society of
the linguistic minority community viz., ‘Sindhis’ of Nagpur for the purpose of
establishing educational institutions and to conduct and administer them for the
purpose of promoting the cause of education for serving the interests of the
students of Sindhi Community and for propagation of Sindhi language. Another
important objective of the Society is that all institutions will be open for all
communities irrespective of colour, caste and creed. The College was
established in July, 1971 and obtained University Grants Commission
recognition Under section 2(f), 12B in 1976. The College is affiliated to
Nagpur University. The College has two faculties viz., Commerce and Science.
The faculties of Commerce and Science have five and ten departments
respectively. The college offers two under graduate courses viz.. B.Sc. and
B.Com. and two post graduate courses viz., M.Sc. (Biotechnology) and M.Com.
It 1s a grant-in-aid institution as far as UG courses are concerned and P.G.

Courses are run on self financing basis. There are 82 permanent teachers of



which 29 are Ph.D. degree holders and 17 are M.Phil. degree holders. There are
two temporary teachers and one part-time teacher. There are 48 technical staff
and 21 administrative staff. The College follows semester system for one post
graduate course i.e. M.Sc. and annual system for B.Com., B.Sc. and M.Com.
courses. The students enrollment in current academic year is 2051 in UG and
70 in PG courses. The unit cost of education per student is Rs.13, 922/- The
College possesses support services such as Central Library, Sports facilities,
Canteen, Welfare schemes (a Credit Society) and Vehicle parking shed. The
society’s other educational institutions include 6 Schools, 3 Bal Mandirs,
2 Schools exclusively for girls and 3 Junior Colleges. The College has
generated resources to the tune of Rs. 17,52,000/- through self finance courses.
The College has linkages with Central Institute of Cotton Research for
providing on the job training to Bio-tech students. Among the 787 students
admitted, 489 appeared for the final year examination, of them 337 passed in the
final UG examination. Among the passed students, 56 students obtained first

division.

The College volunteered to be assessed by NAAC Bangalore and submitted its
Self Study Report on 19" December 2003. A Peer Team consisting of
Prof. Ambasht, Former Chairman, National Institute of Open Schooling, New
Delhi as Chairperson, Dr. Bhadrayu, Director, Smt. C.R. Gardi Academic Staff
College, Saurashtra University, Rajkot as Member-Coordinator and

Prof. A.Shankaraiah, Former Registrar Kakatiya University & Director, Post
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Graduate Centre, Lal Bahadur College, Warangal as Member visited the
college on 26", 27" & 28™ April 2004. The team carefully analyzed the Self
Study Report submitted by the College and interacted at length with the
Principal, Governing Body Members, teaching and non-teaching staff, Alumni,
Parents/Guardians and students of the College. The observations of the Team

on various assessment criteria are given as follows.

SECTION —1I  CRITERION -WISE ANALYSIS

CRITERION - I : CURRICULAR ASPECTS

The College offers both post graduate and under graduate courses in
Commerce and Science faculties. While B.Com. and B.Sc. courses are offered
at the degree level, M.Com. and M.Sc. (Biotechnology) courses are offered at
post graduate level. A number of combinations and courses are offered to the
students in various subjects. The students have flexibility only in choosing
elective options. Some of the courses such as B.Sc. Microbiology,
Biochemistry, Biotechnology, Electronics ete., have the societal relevance and
are job/ carcer oriented. The College follows the curriculum prescribed by
Nagpur University and the College has no scope for reviewing and redesigning
the syllabus. The College has no mechanism to obtain feed back from academic

peers and employers on the teaching programmes.

The programmes for teaching and learning are consistent with the goals and
objectives of the College. The University takes about a year for introducing a
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new programme of study after its conceptualization. The College encourages

inter disciplinary activities in academic programmes.
CRITERION - II : TEACHING, LEARNING AND EVALUATION

The under graduate students are admitted in the College on the basis of their
academic record, whereas post graduate students are admitted on the basis of
their academic record and performance in the interview. The College has a
system of frequent interaction with students through seminars and lecture
hours. The College conducts remedial courses for educationally backward
students in subjects like Mathematics, English, Physics, Chemistry, Botany,
Zoology etc. Teachers take extra classes to bring the weaker students at par
with other bright students. Personal attention is paid towards slow learners. The
advanced learners are encouraged to take part in different academic

competitions and prizes are awarded as incentives.

The College encourages the teachers to prepare the teaching plan, which i1s
communicated to the students in the beginning of the academic year. The Head
of the Department of the concerned department monitors the teaching plans of
the staff. The teachers, in order to make teaching-learning process more
effective besides class lecturing, use audio-visual aids and organize seminars
etc. Teachers also supplement lecture method of teaching with OHP, slide
projector, LCD Projector, maps, charts ete. The students progress is ascertained

through unit tests and terminal examinations. /Q’),/
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The appointment of both permanent and temporary teachers are made by
following the rules prescribed by the State Government and also as per the
provisions prescribed in Maharashtra University Act. The College has the
freedom to appoint temporary and part-time teaching staff. In order to keep the
teachers updated in their respective subjects, the College encourages them to
participate in State and National level seminars, conferences. workshops
etc. Twenty one teachers have attended national level seminars / workshops /
conferences whereas seventeen teachers attended state level conferences /
seminars / workshops. During the last two years, three conferences and two
workshops have been conducted by different departments of the College.
Teachers are fully involved in all the activities of the College through different
committees formed for the purpose. The College has a method of evaluation of
teaching staff on the basis of teacher’s self- appraisal report. Feed back in the
form of results of students in the examinations is used for improving the
teaching and efficiency of the teachers. The College has 195 teaching days out
of 235 working days. The evaluation method is communicated to the students at
the beginning of the year. The Heads of the departments brief the students about
the number of papers in a year, the marks allotted to each paper, the type of
questions asked in the examinations and the scope for revaluation etc. The
College has established linkages with Ministry of Science and Technology,
Govt. of India; Sanjay Gandhi Post Graduate Institute of Medical Sciences,

g

Lucknow; National Environmental Engineering Research Institute, Nagpur;



Central Institute for Cotton Rescarch, Nagpur and Rajiv Vikas Biotechnology

Centre, Nagpur at national level and state level,

CRITERION - I11: RESEARCH, CONSULTANCY AND EXTENSION

The College is promoting research by cncouraging post graduate students and
teaching staff. Project work is compulsory for the post graduate students.
Teachers are provided with seed money and study leave to take up research
work. Some times teaching schedules are adjusted to promote research among
the teaching staff. Six teachers got recognition as Research Supervisors to
guide scholars for Ph.D. research. At present, the two teachers are guiding
17 research scholars for Ph.D. purpose. The teaching staff includes 29 with
Ph.D. degree and 17 with M.Phil. degree. The college imparts education
generally in traditional subjects. There has not been much scope for consultancy
in most of the conventional subjects. Though there is scope for consultancy in
the subject of Biotechnology. the Dept., is yet to commence its activity. The
College organises various extension activities such as social work, medical
camps, blood donation camps and environment awareness. Most of these

programmes are undertaken through NCC and NSS units of the college.
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CRITERION - 1V: INFRASTRUCTURE AND LEARNING RESOURCES

The College is located in an urban sctting with a Campus area of 2.115 acres
with a built up area of about 25000 Sq.ft.. The Library room, Reading room,
Staff room, 21 Class rooms, 13 Science Laboratories etc are located in the main
building of the College. Regular Staff along with a gardener is employed for
cleaning the campus and to keep the campus beautiful and pollution free. In the
Library. there are 25032 books and 21(14+7) Journals and periodicals, The
working hours of the Library are 8.00 am. to 5.30 pm. and works from
Monday through Saturday. The Library is provided with facilities such
reprography, computers, and internet facility. There is a Book Bank facility in
the central library. The Library is yet to be computerised. The College has 10
computers with accessories and internet connection for use by the students and
staff of Botany, Electronics and Biotechnology departments of the college.
Medical and health services are available to the staff and students of the
College. Facilities are available for checking Blood pressure, Blood sugar,
haemoglobin, Serum cholesterol etc. The College provides facilities for certain
sports and games like cricket, foot ball, hand ball, volley ball, fencing,
badminton, table tennis, athletics etc., Priority is given to outstanding sports
persons in admission to various courses. Prizes and incentive marks in
University examination, felicitations, scholarships, etc., are given to sportsmen

who perform well at National and State level events. During the last two 9 /
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years, the College bagged 14 medals in fencing and stood as runner up at State
level meet of cricket tournament. 10 students participated in regional and
national level competitions and one student represented the country in U-19
cricket team and four students played cricket in county matches in England.
One student also represented India in World Chess championship in December,

2002.
CRITERION - V: STUDENT SUPPORT AND PROGRESSION

The percentage of students appearing for qualifying examination in B.Com.
70% and B.Sc. 60% and the drop out rate of students in B.Com. 30% and B.Sc.
40%. The progression to higher studies is about 30%. The College publishes its
prospectus regularly containing relevant inputs to the students. It contains
information such as courses of study, fee structure, scholarships, financial
assistance available, rules of conduct etc. Financial assistance is available to
students in the form of scholarships, free studentship, merit-cum-means
scholarship etc. from Central Government, State Government and from the
College itself. An amount of Rs. 17.80,572 was provided in the form of
scholarships. The College is intending to set up employment cell by appointing
a placement officer. Teachers maintain close contact with the students and
guide them in carcer planning. The College is yet to activate the Alumni
Association. The College provides recreation and leisure time facilities like

cultural programmes, indoor and outdoor games, essay writing and student

. Yy
magazines. :
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CRITERION VI : ORGANISATION AND MANAGEMENT

The overall organisation and management of the College is being looked afier
by the Governing Body. Principal, Vice Principal and Heads of the Departments
look after the internal coordination and smooth  fi unctioning of the
administration. Committees are formed as and when required. The College does
not have an in built mechanism to check the work efficiency of the non-teaching
staff. But, non-teaching staff are made to complete the assigned work within
the required time frame. There is no special commitiee for preparing the
academic calender. The College does not conduct professional development
programmes for non-teaching staff. The current tuition fee for B.Sc., B.Com.
and M.Com, and M.Sc. (Biotech.) courses is nominal and reasonable There is
no change in the tuition and other fees during the last three years. Out of total
budget of about Rs. 2,52,00,000/- the expenditure incurred on salary component
is @ major item i.e, Rs. 2,37,00,000/-. During the last two years, the College has

a surplus budget. The College has an internal audit mechanism.

Some welfare programmes like students aid fund. remedial coaching scheme,
book bank facility etc are provided to the students. Loan facilities are provided
to the employees from GPF and Cooperative Credit Society. There is a need to

establish a Grievance redressal cell for the benefit of employees and students of

the College. Q-’ :



CRITERION — VII : HEALTHY PRACTICES

. There is close relationship among the Principal, Management, Teaching
and Non-teaching staff and students of the College. The students have
easy access with the Principal and teaching staff for solution of their
problems.

. The College has adopted a mechanism for internal quality checks. The
results of the students in University examinations are reviewed by the
Principal and Management Members and proper steps are initiated for
further improvement.

. The College is partly sensitized to latest managerial concepts such as
team work and decision making.

. The College is maintaining some linkages at national/international level.

. Students are made to participate in tests conducted by Gayatri Parivar,

Shanti Kunj, Haridwar for learning value based education,

. Civic responsibilities are inculcated among the students through NSS and
NCC.
. In order to develop all round personality of the students, ample

opportunities are provided for participating in sports and games like
cricket, football, handball, volley ball, fencing, swimming, athletics, table
tennis, carrom, chess etc. They are also encouraged to join air-wing,
navy, artillery, armour, signal ctc. Spirit of social service is infused in

them by making them join NCC. (VS'Y""
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. Students are encouraged to participate in various competitions like quiz
contest. essay writing, elocution, rangoli etc. and students have won
number of prizes in inter-collegiate competitions.

. Staff members motivate the students to participate in useful activities
like community services. NSS volunteers regularly visit the orphanage
and teach the orphan children from V to X standards the subjects like
Maths, Science etc. They also prevent the pollution of water of the lake
by collecting the floral waste from those immersing the Ganesh idol in
the lake.

. The teachers motivate the students to read books and class notes and
prepare the topics to face the periodical tests etc. Topics are given to the
students to improve their communication skills and numerical skills.

. Sindhu Mahavidhyalaya is one of the two colleges in Nagpur University
which offers the combinations of Microbiology, Biotechnology and
Chemistry in B.Sc.. It is the second college in Nagpur to offer

biotechnology at undergraduate and post graduate level.

SECTION III : OVER ALL ANALYSIS

The Peer Team after going through in detail the self study report and after
visiting the various departments and physical facilities of the College,
appreciates the efforts of the Management, Principal, Teaching and Non-
teaching staff in achieving the goals set up at the time of establishment of the

/

College. The Peer Team interacted with the Governing Body Mcmbers,.T?l.r’
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Principal, Teaching and Non-Teaching staff, Students. Alumni and Parents of

the College. The Peer Team intends to record the following observations.

Commendations :

The strong spirit of participatory management prevailing among the College
community is a mentionable feature.

* The Teaching and learning programmes are consistent with the goals and
objectives of the mstitution.

The achievements of the students in the University examinations, curricular
and extracurricular activities are commendable.

* 29 out of 48 full time teachers are Ph.D.. This is highly commendable.

« An impressive percentage of the enrolled students in the College belongs to
the SC, ST and OBC categories justifying the objective of the College to

serve the economically challenged.

Recommendations :

 Special efforts may be made to develop communicative skills by introducing
a certificate course in functional English open for all students.

* The College authorities may take serious efforts for furtherance of research
activities.

* The College may take appropriate steps for providing internet facility to all
the students and teachers.

» The College may initiate steps immediately to constitute Career Guidance y
'J/L/
Cell. v
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Computerisation of the Library and office may be expedited.

The Management may formulate long-term plan for future development and
resource mobilisation.

Facilities for health care be created for students, teaching and non-teaching
staff on regular basis.
Collaborative linkage for teaching and research with other educational
institutions may be strengthened.

The teaching staff may be encouraged to send proposals to UGC/DST for
obtaining major and minor research projects.

The College should introduce a certificate programme of Basic computer
literacy for all students.
The College should introduce more post graduate courses in a phased
manner which have more relevance to the present day needs.

The College should initiate steps to introduce feed back mechanism.
Science laboratories should be strengthened by adding more equipments.
More Vocational Courses may be initiated as self financing courses through
Commerce and Science faculties e.g. lab testing, taxation consultancies etc.
Constitutions of Alumni Association may be taken up urgently and their
participation in college affairs may be appropriately ensured.

Refresher Courses for non-teaching staff in office management etc. may be
considered.

In order to promote Value Education. at least 15 minutes may be provided

W
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in the beginning of the day for Yoga, Aerobics and /or prayer

as may be possible.



* Anauditorium and gymnasium may be provided as carly as possible.

The Peer Team wishes to place on record the cooperation extended by the
Management, Principal, Teaching and Non-Teaching staff and ministerial staff

for completing accreditation process in time.

The Peer Team wishes the College a very bright future.

o o o

I agree with observations aﬂd recommendations made in the report.
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