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6.2.1Perspective/StrategicplanandDeploymentdocumentsareavailableintheinstitu

tion. 
 

The institutional perspective plan is effectively deployed 

1. Curriculum Development:  

Syllabus prescribed by the University is taught by the teachers and conducted 

lectures allotted to them. There are two semesters in each academic year. Teachers 

completed their syllabus before the examination. The teaching diary is maintained by the 

teachers. Teacher have arranged the exam of each semester. Notes are made available to 

students. Teachers have attended Workshops related to their subject. Bridge course was 

conducted by the teachers for first year students of B Com and B Sc. This made students 

connect their previous knowledge with the syllabus that would be taught in the coming 

sessions. Teachers use ICT tools to bring variety in teaching and clarity of the topic.  

2. Teaching & Learning:  

 Teachers taught the topics and  questions are asked by the teachers to the students 

during the lecture. Group discussion, question answer method, other participative methods 

have been used to teach students. PowerPoint Presentation was used by the different 

departments to make the lecture effective. Models and samples etc are used to teach 

different subjects. Sample of Bills and Vouchers are used by the Accountancy department to 

soften the concepts. Different types of Agreements are used by the teachers of Business Law 

to explain the concepts. Budgets of Central and State Government discussed with the 

students by the teachers of Business Economics. A Special Personality Development and 

Communication Skills course is arranged for the students to enhance their social skills and 

communication skills.  

 

3. Examination and Evaluation:  

Examination papers were taken from respective subject paper setters by the 

examination section and the exam was conducted. The marks were filled in and sent to 

university for the preparation of the result. Both the college exam and the exam conducted 

for the university by the college was done. Answer papers were evaluated in time. The 

results were prepared. Throughout the sessions unit tests, class tests, surprise test and 

preliminary exam were conducted.   

4. Research development:   

Teachers are motivated toward research. Teachers have published their papers in 

different journals and books. Teachers are reimbursed for their participation in workshops 

and seminars where they publish their articles. Research Development Cell motivates 

students for research. Ph.D. research center is in the college which fulfills the needs of 

research scholars and facilities like the internet, photocopies are provided to the 

researchers/Scholars in the college.  



5.  Library, ICT and Physical Infrastructure / Instrumentation:  

 The library fulfills the need of teachers and students" New books are added as per 

the recommendation of the teachers and students.  Book Bank facility is available to the 

student. The library has subscribed to the membership of the British council, American 

Library, and INFLIBNET. The college has 23 ICT-enabled classrooms where LCD Projector, 

Screen Internet connection is available. Teachers use the Power point presentation for 

better understanding of the topic. A Free wi-Fi facility is available. The college has 

Auditorium which is used by the student council and cultural association for organizing 

various programs. The College gym has a sports facility for indoor games. There is separate 

timing for gymnasiums for Boys and girls. The college has well-maintained ground where 

outdoor games are played.  

6. Human Resource Management:  

The teachers have been appointed as per the workload. They are encouraged to 

participate in Seminars, workshops, orientation programs, Refresher courses, and Faculty 

Development Programs. As per the UGC norms, Duty leave is sanctioned to the teachers for 

the above-maintained programs. Participation fees for seminars and workshops are 

reimbursed to the teachers. Various committees are allotted among the teachers to 

complete the given academic task, Examination committee, N.S.S., N.C.C. and Cultural 

Committee etc. 

 

  



 
 

 
 

 



  

 

  



  

  



  

  



  

  



 

 

 

 

 

 

 

 

 



 

 

 

 



 

 



 

 

 



 

 

 



 

 



 

 



 

 

 

 

 



 

 

 



 

 

 



 

 











 

 

 





















 

 

 







 

 

 



 

 

 

 

 

 

 

 

 


